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Title The test and research of salary management system based

on B/S structure

Abstract

With the vigorous development of the domestic IT industry and the maturing
of the market, so companies and look forward to more and more high demand
for software, and personnel files and information increase of salary
management, at first, the traditional manual processing way and the single
management system because of always can’t avoid low efficiency, big
workload, such as faults, so we can not meet the current situation, the
enterprise demand for personnel and salary management. On the contrary,
it can deal with the personnel and salary problems reasonably and
efficiently, and can also improve the work efficiency and arouse the
enthusiasm of employees. Therefore, a salary and personnel management
system based on B/S is produced, whose purpose is to achieve data entry,
insertion, deletion, query, statistics, update and other functions in the
network environment. It should have the following basic functions: user
login management, employee management, salary management, information,
report management, system management and other functions. Test the

function module to make it easy to use and stable.
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