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Abstract

Abstract

Over the past two decades, Chinese women have greatly increased their access to
higher education and have a higher labor force participation rate than women in other
countries, but their career development has always been less advanced. Specifically,
the percentage of Chinese women in middle management is similar to that of women
in countries that are leaders in gender equality, but their career paths tend to stagnate
and lack momentum. As more and more women enter senior management, they are
given the opportunity but still often encounter all kinds of hidden discrimination and
ostracism due to realities such as childbearing and family issues. The proportion of
female executives does not only mean whether "equality in the workplace" has been
achieved, but also has a bearing on corporate value creation and efficiency
enhancement. Female executives are the key to corporate value creation, and if
women do not give full play to their potential, the company will not be able to realize
its full development. In today's inclusive environment, which is more open,
diversified and full of business opportunities, and where respect and care for women
have gradually become the consensus of society, women should have the courage and
qualification to take on more responsibilities in society, and utilize their unique talents
and creativity to explore the unknown.

It appears that many studies of women's participation in executive teams and
firm value have generally been relatively sporadic in their discussion of the
intermediate mechanisms and boundary effects of women executives' influence on
firm performance. This thesis examines whether and how the rise of "her power"
contributes substantially to firm value. It analyzes the relationship between female
executives and corporate value, and explores the mediating effects of internal control
quality and corporate social responsibility (CSR) fulfillment on the relationship
between female executives and corporate value, as well as the moderating effect of
female executives' overseas background.

Through combing the relevant literature at home and abroad, this thesis sets out
to analyze on the basis of many theories such as top echelon theory and feminist care
ethics, and puts forward a series of hypotheses. In order to verify the hypotheses, this

thesis selects the data of A-share listed companies for 6 years as a sample, and
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according to the analysis, constructs the corresponding model for regression to test the
hypotheses, and finally draws the following conclusions: (1) The presence of women
in the executive team can effectively promote the enhancement of corporate value,
and the higher the proportion of women in the team, the more significant this positive
effect is; (2) The proportion of female executives can have a positive impact on
corporate value through the mediating variable of internal control quality; (3) The
proportion of female executives can contribute to corporate value through the
mediating variable of CSR fulfillment; (4) When female executives have an overseas
background, their positive effect on firm value is further enhanced. In other words,
overseas background positively moderates their relationship; (5) In non-state-owned
enterprises, the positive impact of female executives on corporate value can be more
effectively realized; enterprises can promote corporate value enhancement through the
presence of female executives in the eastern, central and western regions, but this
effect is most obvious in the eastern region. In addition, the article concludes with
recommendations from the government's perspective, the enterprise's perspective and
the perspective of female executives themselves.

It is hoped that through the analysis of this article, the listed companies in China
will be urged to give better play to the unique role of female executives, to
continuously improve the quality of internal control, to fulfill their corporate social
responsibility, to make greater enhancement of corporate value, and to achieve

long-term steady development.

Keywords: female executives, internal control, corporate social responsibility,

overseas background, corporate value
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