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Abstract

Abstract

If the young people are strong, the country will be strong, if the young people are
prosperous, our cause will be flourishing. Since the reform of tax collection and management
system, the tax system has made beneficial attempts to cultivate young tax cadres. Insist on
the People-centered idea, rely on the "digital personnel" and other systems of tax system, and
aim at the development needs of young tax cadres, follow the growth law, to provide
scientific planning and comprehensive guidance for the career development of young tax
cadres, which has important practical significance for ensuring the growth of young tax cadres
and the high-quality development of tax cause.

For a long time, due to the lack of modern career management concept, the career
planning of young tax cadres has been hindered. This thesis takes the young tax cadres in F
city as the research object, takes the domestic and foreign relevant career management
theories as the guidance, uses the method of case analysis, with the help of questionnaire and
in-depth interview, explores and summarizes the problems existing in the current career
management of young tax cadres, mainly from two perspectives from the organizations and
individuals , studies the causes of the problem, and puts forward targeted countermeasures
and suggestions according to the actual situation, in order to provide career development
guidance for young tax cadres in the tax department, and make full use of human resources.

This thesis is divided into seven parts. The first chapter mainly introduces the
background and significance of the topic selection, analyzes and expounds the relevant
research. The second part then introduces the relevant concepts and the theoretical basis of the
study, mainly including the occupation anchor theory, the career development stage theory,
and the organizational support theory, which provides the basis for the next step of analysis;
the third part is an overview of the case, focusing on the questionnaire and exchange
interview based on the problem research; the fourth part puts forward the current problems in
the career management based on the career development stage of the young tax cadres; the
fifth part analyzes the reasons for the problems; the sixth part puts forward feasible
countermeasures to improve the career development of the young tax cadres in F city; and

finally elaborates the research conclusions.
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