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Abstract

Equity incentive refers to a long-term incentive system that listed companies use their
own stocks as the subject matter for senior managers and core business personnel. It is to
alleviate the contradiction between the owners and managers of modern enterprises. It was
first born in the United States in the 1950s.

However, China's equity incentive system started late, until 2006 "listed companies
equity incentive management measures (trial)" officially promulgated, China's equity
incentive system is on the right track.

In this paper, through the case study method, thoroughly studies the YILI Group,
respectively, in 2006, 2016 and 2019 three times on the implementation of equity incentive
plan, first from the equity incentive incentive background, quantity, incentive object,
incentive mode, the exercise price, exercise conditions and duration of exercise these seven
angles to compare the differences between the three times of equity incentive plan. Then
from the enterprise's debt paying ability, operating ability, development ability, debt
paying ability, shareholder value, personnel changes and market reaction these seven
aspects to analyze and evaluate the three equity incentive plan brought by the different
impact. Finally, the paper concludes that equity incentive can promote the long-term
development of enterprises, and puts forward four Suggestions for the implementation of
equity incentive plan of listed companies from the aspects of the selection period, mode,

object and exercise period of equity incentive.
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